University of Central Florida

STARS
Research Activities & Annual Reports

University Archives

1993

College of Health and Public Affairs annual report, 1992-1993
University of Central Florida. College of Health and Public Affairs

Find similar works at: https://stars.library.ucf.edu/researchactivities
University of Central Florida Libraries http://library.ucf.edu
This Report is brought to you for free and open access by the University Archives at STARS. It has been accepted for
inclusion in Research Activities & Annual Reports by an authorized administrator of STARS. For more information,
please contact STARS@ucf.edu.

Recommended Citation
University of Central Florida. College of Health and Public Affairs, "College of Health and Public Affairs
annual report, 1992-1993" (1993). Research Activities & Annual Reports. 46.
https://stars.library.ucf.edu/researchactivities/46

ANNUAL REPORT
1992-'1 993

***
Belinda R. McCarthy
Dean
College of Health and Public Affairs

Wend.ell C. Lawther
Associate Dean
Academic and Student Affairs

Jean Kijek
Acting Associate Dean
Administration and Research

***
Robert B. Denbardt
Chair Department of Public Administration
Joyce E. Dorner
Interim Chair, Department of Nursing
Robert N. Gennaro
Chair., Department of Molecular and Microbiology
Kennet J. Kazmerski
Chair Department of Social Work
Bernard J. McCarthy
Interim Chair Department of Criminal Justice & Legal Studies

Thomas A. Mullin
Interim Chair, Department of Communicative Disorders
Michael J. Sweeney
Chair, Department of Health Sciences
Patricia Yarbrough
Chair, Department of Physical Therapy

***

TABLE OF CONTENTS
Executive Summary . . . . . ............................. ,......................................... ,.......... ,...... 2
In troo uction . . . . . .,. . . . . . . . . . . ........................................ ,........................ ,...........,...... 4

Undergraduate EAlucation... . ................................................................................. 4
Gradllate E-clucation and Research ....... ,...................,................................................ 10
International ..........................................................................,....................... ,. 12
Diversity/Inclusivity .......................................................................................... 14
Partnerships ..................................................................................,.................,. 16
College Administration . . ........................................ ,,.............. . ................ ,...... ~ .... 18
Summary of Future P]ans ................................................................................... 19
Department Summarie ....................................................... ,......... ,................ ,.... 19
A pJ>endix A . . . . . . . . . . . . . . . ...... . .............................................................. ·.............. 25

Tabl I.

. .... ............................................................ Majors 1991-1993

Tabl II.

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Majors 1989-1'993

Table Ill.

. . .. . ................................... Total Student Credit Hours 1992-1993

Table IV.

. ...................................,..... Total Student Credit Hours 1989-1993

Table V.

. .................................................. ,.......... Graduates 1989-1993

Table VI.

. ................................................. ,........... Graduates 1991-1993

Table VII.

......................................... Research/Creative Activity 1990-1993

ApJ>endix B .... ,........................... ,. . . . . . . . . . ................................................... .... · · · · · 33
Research and Creative Activity: Bibliography

1

UNDERGRADUATE EDUCATION
Exit interviews are now used in virtually all departments, while ,competency exams
continue to be employed in all accre.dited programs. Plans for next year include the collegewide use of teaching portfo1ios, and the expanded use of classroom observation, alumni and
employer surveys. New faculty and adjunct faculty orientations were conducted in 1992-1993
in an effort to address issues of concern and "trouble shoot" instructional difficulties. Collegewide reaching workshops will be provided in 1993-1994, focusing on the areas of need
identified by various assessments.
Additional efforts undertaken to improve the quality of undergraduate education include
the improvement and expansion of advisement services, the development of advising manuals
for faculty and students, and numerous outreach efforts to students. These include the
development of a Dean's Student Advisory Council, classroom visits by the dean, support to
student organization and the annual student awards ceremony ..
Undergraduate majors in the College grew by about one-third over the previous year,
while the number of credit hours increased by about 20%.
The COHPA enrollment
management plan was successful in meeting student demand through the efforts of faculty to
accommodate higher student numbers as well as the increasing use of adjuncts. Six hundred
students were thus able to graduate from COHPA during 1992-1993, an increase of more than
50% over 1991-1992.
1

E

CH

GRADUATE EDUCATION

e e.arch in COHPA increased significantly during the past year. The number of ~ooks
increased five-fo d and the number of refereed articles appearing in national journals increased
by almost two-thirds. There were as many grant proposals submitted by COHPA faculty in
1992-1993 as in both of the previous years.

Much of this scholarship is the accomplishment of new faculty, although several more
senior individuals published their first rese.arch in years during 1992-1993. Efforts to increase
the level of scholarship include the continuation of aggressive and carefully monitored faculty
search proce.dures and the dev elopment of more substantive means of support for the research
efforts of current faculty.
1

A l of the graduate programs in the college are in the process of one form of change or
The Communicative Disorders program is attempting to find the optimum
another.
programmatic mix between undergraduate and graduate instruction.
The Health
Administration program in Health Sciences has undergone external review and is revising their
curriculum to achieve accreditation. Molecular Biology and Microbiology is undertaking
aggressive recruitment efforts as a follow-up to their curriculum revision.
Public
Administration has recently completed a curriculum revision, complete with the introduction of
a capstone course.
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During 1993-1994, the M.S.W. in Social Work will be implemented and the
implementation proposal and a funding grant for the M.S. in Nursing will be prepared. The
planning document for the M.S. in Criminal Justice will also be submitted.

INTERNATIONAL
International activities in CORP A include the offering of comparative course work in
all Public Affairs programs and Nursing, consultation by faculty with public agencies in a
number of foreign countries and two projects that bring citizens of foreign countries to study in
the College. The first project brings Polish civil servants to work with the Department of
Public Administration and serve internships in local government throughout Central Florida.
The second involves Kuwait students studying in the department of Physical Therapy.

DIVERSITY /INCLUSIVITY
The aggressive search policies that support the hiring of productive research faculty
also support the recruitment of minority faculty. The COHPA Cultural Diversity Committee
oversees a number of pro· ects within the college and is now working on an HCOP grant. The
student mentorship program is under continuous revision in an effort to improve our outreach
to "at risk" students and reduce attrition.

PARTNERSHIPS

Partnerships and service play major roles in all COHP A professional programs.
Department and college advisory committees serve to ensure that the curriculum addresses
appropriate needs. The Health Academies in Orange and Seminole Counties represent the
newest college-wid partnership.
Development and community ..relations activities have focused on alumni development,
including the initiation of an alumni newsletter and support for the development of alumni
chapters. Fund raising activities have included solicitations to all alumni, as well as requests
for support to foundations, health care facilities and individual professionals. A systematic
means of thanking givers has also been implemented.

COLLEGE ADMINlSTRATION
Faculty governance has been stimulated through the implementation of revised
procedures and committee structure, including a faculty committee ,established to advise the
dean on policy matters. Internal communications have been enhanced through the scheduUng
of informal faculty lunches with the dean and faculty across the departments. Internal
administration has been improved through a rewriting of Associate Dean and all USPS position
descriptions in the Dean's office and the further refinement of enrollment management and
budgeting procedures.
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The most distinguishing feature of the past year is the progress being made in all areas
of program planning and development, both at the department level and college-wide. The
COHPA Strategic Plan which we adopted in Spring 1992 has served as an excellent guide for
these activities.
Because of the considerable overlap between the COHPA Plan and UCF's
Accountability Goals, the following reJX>rt will first present college-wide activities pertaining
to UCF's five goals followed by information on additional efforts addressed in our Strategic
Plan and concluding with brief summaries of department annual reports.

Proeram Effectiv,enes.s and Curriculum
Compe en y
amma ·ons. All of the health programs in the college use competency
tests to determine the effe.ctiveness of their efforts. Specific scores are provided in the
department summaries. At present the overall effectiveness of COHPA 's health programs as
measured by licensure and competency exams is unsurpassed by any University in the state of
Florida. Jn addition, the department of Molecu]ar Biology and Microbiology is presently
working with their professional body to determine the utility of an EDS test to assess the
competencies of the:r graduates.
~=-.:.::.:.l:...=..:..~e:-:.:..::::;.

This year virtually all of the departments initiated exit interviews,
often in conjunction with a capstone course. These interviews have proved extremely popular
as well as valuable as reported by department chairs and faculty. The chairs indicate that the
interviews provide information that they otherwise could not have received. While the results
indicate that for the most part instruction is accomplishing the goals intended) many subtle and
not so subtle issues requ·ring attention are being uncovered through the exit interviews, i.e.,
overlap in the content of course offerings, the use of texts which are not appropriate for the
content of the class problems with adjuncts whose focus or teaching style is not integrated into
the curriculum etc.
Faculty appreciate this means of assisting them in clarifying their instructional
objectives. While the focus of the interview is on the effectiveness of the program, chairs often
uncover problems that have impeded coordination between faculty teaching similar areas of
content, or stylistic issues that can be addressed more effectively utilizing the indirect means
provided here than when the explicit purJX>se of the review is the more threatening teaching
assessment.

Alumn·/Employer Surveys. Most COHPA departments indicated in their annual
reports that alumnae and/or employer surveys or classroom observation would be used in
These surveys will serve as an additional means of assessing program
1993-1994.
effectiveness.
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Curriculum Revision. In addition to the curriculum revisions prompted by interviews,
COHPA departments are actively engaged in curriculum review and revision as part of the
professional mandate from their accrediting bodies and organizations. SUS reviews and these
professional organizations provide regular sources of guidance in curriculum design.
Academ·c Affairs Comm·ttee Review. The COHPA Academic Affairs Committee
plays an meaningful role in reviewing proposed additions, deletions and modifications of the
curriculum. The Committee acts to ensure coordination with other units and to monitor
quality and programmatic impact in curriculum reform.

The Quality

or Instruction

Teach'ne Assessment. The COHPA Academic Affairs Committee was charged with
the task of addressing accountability issues pertaining to academic programs.
During 19921993, they reviewed the UCF Accountability Plan and requested input from each department
regarding current methods of teaching assessment and proposed methods. The dean also
provided materials gathered from the 1993 AAHE Conference on "Faculty Roles and
Rewards' on teaching portfolios, alternative methods of assessment and workload models.

The review of information gathered from departments produced several broad themes
reflecting shared interests across the college:
l)

The need to find ways to improve student writing ability, such as that provided
by the workshops sponsored by Dr. Kathleen Bell of the English department.

2)

The need to disseminate information regarding the Theater department's
willingness to assist faculty members with oral presentation/lecture skills.

3)

The ne.ed to familiarize faculty with the capability of Instructional Resources to
videotape lectures for individual faculty or peer review.

4)

The need for department peer review committees composed of the best teachers,
which could serve in an advisory capacity, assisting faculty members with
matters such as the preparation of syllabi, lectures, tests, handouts, written
assignments, etc., as well as assisting faculty in achieving insight into their
instructional abilities.

5)

The need to develop workshops and/or seminars that would focus on effective
teaching approaches and techniques, with particular emphasis on classroom
presentation styles.

After reviewing material on department methcxls and proposals for evaluating teaching,
the committee concluded their efforts with the following recommendations:
1)

Continued use of the current student evaluation process, with redesign of the
instrument considered as a possible means of improving its usefulness.
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2)

Utiliz.ation of supplemental student evaluation questions or instruments, which
might provide a more "level playing field" in the evaluation process by
incorporating information regarding class size, required or elective nature of the
course, perceived level of difficulty, etc., into the process.

3)

The preparation of teaching portfolios .or dossiers.

4)

The use of peer review processes, which might incorporate standardized peer
observation criteria.

5)

The use of pre and post tests to assess student learning.

6)

Measurement of teaching effectiveness in relation to national association
standards and guidelines, where such are available.

7)

Exit interviews with students.

8)

Interviews with and/or surveys of alumni and/or program advisory boards.

9)

The use of capstone courses.

As a result of these recommendations, the utilization of teaching portfolios as an assessment
device is planned in all COHPA departments for 1993-1994. About half of the departments
are additionally plann·ng to utilize peer or chairperson observation and review for assessment
purpose .
eachi a: En an m n , The Academic Affairs Committee also recommended the
development of a College wide seminar(s) for Teaching Enhancement. Due to the limited time
available for the scheduling of this even it was postponed until 1993-1994. Planning is now
underway to assess the des·rability of cex>rdination with other colleges, and to comprehensively
revi1e w the precise areas of enhancement that would be most beneficial to college faculty.
ea hina= Awards. One of the standing duties of the Academic Affairs Committee is
to select the Teacher of the Year for Unive s1ty recognition. This year the recipients of the
Te.aching Award were Diane Wink and Tim Worrell.
To additionally recognize the contributions of our adjunct faculty, the COHPA
Academic Affairs Committee recommended that we begin honoring these individuals for
similar achievements. This recommendation was accepted by the dean, and beginning in 19931994, the C Hege will begin recognizing the outstanding achievements of the "Adjunct Faculty
of the Year'.
Faculty Orientations. Informal orientations for new faculty were undertaken in Fall
1993. Orientation workshops were also established for adjuncts. In some departments these
were held in conjunction with department socia1 events to encourage the interaction of full and
part time faculty.
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Innovative Teachine Efforts. COHP A faculty experimented with a variety of
innovative teaching styles and technologies in 1992-1993. Team teaching was utilized in a
number of classes, where students responded well · to the often lively debate that two faculty
members could bring to a classroom. Distance learning, through video and interactive
instruction was undertaken in about half of the departments, which view these approaches as
opportunities to reduce travel to area campus and serve students not otherwise reachable
through our existing campuses. COHPA classes were taught in a variety of unique settings
during 1993-1994, including movie theaters and downtown facilities donated for that purpose
by community agencies.
Advanced technology was utilized most heavily in our Nursing department, where the
electronic nursing lab provides opportunities for computer assisted instruction utilizing
interactive video discs. In 1993-1994, the department plans to improve the coordination of
these efforts, obtain additional CAI materials and attempt to obtain a student assistant to work
in the lab with students.

dv· in . Advising in COHPA is accomplished by the joint efforts of faculty and the
College Advising Coordinator. This year the COHPA faculty Advisor of the Year was Liz
Ramey from the department of Nursing. The COHPA Advising Coordinator, Debbie Phillis,
chairs the COHP A Student Affairs Committee, whlch is charged with the review of advising
policy and practices and the development of recommendations for appropriate efforts to
enhance advising. During 1993-1994 this committee reviewed department practices and
attempted to set general gu·delines for appropriate action. This review culminated in the
development of advising manuals for both students and faculty. These materials are expected
to greatly facilitate the delivery of sound advice and counsel to all COHP A students.
The enrollment growth experienced in COHP A has placed enormous burdens on the
delivery of advising services to our students. Not only has the number of majors grown by
more than 80% in three years, but the number of students identified in Pending categories,
(i.e., PT Pending) who require advice from programs to which they have not yet been
admitted has grown as well. For example, at present, the registrar reports that approximately
700 students identify themselves as "PT pending"; while most of these students do not show up
on any class roll as PT students, they aU have questions about careers in Physical Therapy,,
prerequisites for the program and admission to the program that COHPA faculty and staff must
address.
All of our limited access programs are experiencing increases in admissions
applications. While the smaller Allied Health programs are handling the situation in a
satisfactory manner within their departments, it may be appropriate to consider the
development of enhanced or res,t ructured admissions services within the university and college
to handle the influx of applications, particularly in Nursing and Physical Therapy. It is our
expectation that additional resources provided in 1993-1994 will provide some relief both in
terms of advising assistance and support for limited access admissions processes.
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Pre- ealth Profes.5ions Advisement.

In Spring 1993. the Office of Pre-Health
Professions Advisement was reestablished at UCF. Budd Berringer was selected to direct this
effort, which is charged with the task of tracking students toward application and admission to
professional schools in seven different health fields. Normally this is a one-three year process
whlch includes instruction in SLS 2311 as well as individual interviews and the preparation of
a personalized application portfolio. In addition, the advisor provides consultation and
guidance to students (and often their families) who are unlikely candidates for admission to
professional schools.
The Spring semester was devoted to preliminary advising efforts as well as the
preparation of a complete set of advising materials for the new office. In addition to the above
duties, the pre-professional advisor coordinates the visits of professional· school recruiters to
campus (12-14 per year) and works with the COHPA Health Academies program and cultural
diversity efforts.

ean's Studen Adv· ory Council. In 1992-1993, student representatives were
nominated from each department to serve on the new Dean's Student Advisory Council.
These students will meet with the dean at least once each term to discuss issues of interest to
students and serve as a sounding board for administrative d~ision-making in the area of
student services. Review of the college advising manual and the proposed policy on the
manag ment of student complaints will be among the first matters brought to the attention of
this council.
Classroom is
During the Spring of 1993, the dean offered to visit faculty classes
to discuss items of interest to students; approximately 10 classes were visited that term. While
the opportunity to respond to student questions was a significant part of the visits, the occasion
to enjoy the diver e instruction offered by programs in the college was equally valuable. The
interaction varied as much as the disciplines of study. In some classes the dean joined in
student discussions in others questions focused on parking and curricular reform. In one class
ideas for improving the management of student complaints were generated; these are now
being implemented. Classroom visits will continue in 1993-1994, since the benefits are readily
apparent.

Student Oq:anizat ons.
Providing a strong educational program often means
providing extracurricular opportunities for student lea.ming. In Health and Public Affairs,
much of this activity is accomplished through the development of student clubs. While
Nursing, Health Sciences and Legal Studies have had such organizations for many years,
during 1992-1993 additional organizations were formed in Health Administration, Physical
Therapy and Communicative Disorders. The Criminal Justice student organization, which
began in 1992-1993,. doubled in size this last year, and now includes almost 80 students. ·Both
the Criminal Justice and Communicative Disorders student organizations sponsored Career
Days attended by dozens of local employers during 1992-1993. The Communicative Disorders
club also assists in the planning and implementation of Family Day on Homecoming weekend.
On that occasion family members of Communicative Disorders students receive presentations
from faculty about the curriculum and clinical efforts, a tour of the clinic and lunch in the
press box of the Citrus bowL
1

8

Student Awards Ceremony.
In 1992, COHPA began recognizing outstanding
students from each of our programs at a special ceremony preceding graduation in the Spring.
Students awards are determined by the departments, who may choose to recognize students
who have high GP A's,, make special contributions to their programs or communities o.r who
otherwise distinguish themselves from their peers. The ceremony provides an 1excellent
opportunity for faculty, students and family to celeb~te the best of our graduates.
This year's ceremony was attended by more than 400 students and their guests.
Response to the event has been overwhelmingly positive from students, their families and from
our own faculty, who seem to find this more personalized event an opportunity to recognize
and enjoy "the fruits of their labors."

Enrollmen Management
Majors. Credi Hours and Graduates. For the second year in a row, the number of
undergraduate majors in COHPA has grown by about one-third (Table I). Since the Colleg1e
was formed in 1989-1990, the number of majors has increased from 1135 to 2248, almost a
hundred percent gain (fable II). The pattern of growth has varied to some degree across the
departments but is fairly consistent across the college in every area where enrollment is not
capped by resource limitations and accreditation requirements.
Undergraduate credit hours in the college increased by 20 % during the last year (fable
). Paralleling growth in majors, the number of undergraduate credit hours increased from
approximately 25 056 per year in 1989-1990 to over 48,470 during 1992-1993, representing a
growth of almost I 00 per cent since the college was formed (fable IV).
The number of COHP A baccalaure.ate graduates increased from about four hundred to
more than 600 last year representing a one year increment of 50% (Table V). Over the last
four years the number of bacca1aureate graduates increased from 254 to 597 (fable VI). The
college has apparently been successful not only in meeting enrollment demand but in
scheduling courses sufficient to allow_ students to successfully progress towards graduation.
A H d Health Graduates. SUS Accountability Guidlines mandate increases in Allied
Health Graduates m all Universities. This year, the number of Allied Health graduates in
COHPA increased by at least 10% in e.ach of our four programs. This achievement which
Jiepresents a significtant turn-around in two programs and enhanced growth in the others,
reflects the deliberate planning, recruiting and retention efforts underway in COHPA since
1991.

Enrollm nt Manaeement System. It is no accident that COHPA has been able to
handle the increases in student numbers without increasing the amount of time it takes a
COHPA student to graduate. COHPA is extremely proud of its accomplishments in the are.a
of enrollment management. Beginning in the Summer of 1992, when it became clear that
enrollments were continuing to grow at a rapid pace, the college instituted a planning process
that assessed enrollment capacity in each degree program (13 undergraduate and four graduate)
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by section number and section size, reviewed projected enrollments at the department level,
and revised course scheduling accordingly. This process proved invaluable when additional
resources became available to fund additional sections and GTA's.

A continuing problem in this regard is the limited availability of suitable classrooms for
course scheduling. Although it is clear that UCF is facing a university-wide challenge in this
area, the centralized assignment of all classroom space based on instructional demand is a
necessary prerequisite to purposeful enrollment management. lt is hoped that the purchase of
software designed for this purpose will greatly facHitate the University's progress on this front.

At present, four COHPA departments have graduate programs; three more are
expected to be implemented in the next few years. Existing Master's degree programs are
located in the Departments of Communicative Disorders, Health Sdences, Molecular Biology
and Microbiology and Public Administration.
-

Because of the smaller number of students involved,, the absence of university or
college core requirements and the d1ssimilar curricula, Master• s programs in COHP A are
administered in a decentralized fashion. At this point, program development and planning
efforts ar1e diverse reflecting varying stages of program maturity as well as distinct patterns of
enrollment. Graduate enrollment patterns show much greater variation than ihat at the
undergraduate le el.
Accreditation requirements serve as a stimulus to curriculum rev1s10n in the M.S.
Program m peech Pathology. Degree programs in the other areas are not accredited, bt.1:t all
have b n active~ y engaged in the assessment of program effectiveness, and curriculum revision
during the last year.
Communicative Disorders is reviewing means of increasing their ability to provide
graduate education to B.S. Speech Patho]ogists employed in the public schools. Health
Sciences sought the input of an external consultant for advice on curriculum and faculty needs
and is now working toward accreditation of the M. S. track in Health Administration.
Molecular and Microbiology is engaged in aggr,e ssiv e recruitment efforts following the
revision of their curriculum in 1991-1992. Public Administration has revised their curriculum
and added a capstone course to program requirements.
1

Enrolbnent Manaa:ement. Enrollment patterns in these graduate programs are varied,
with Communicative Disorders actually showing a decrease in enrollment even as the number
of applicants for the 'p rogram increased dramatically (Tablies I and II). This paradox results
from newly imp'l emented ASHA accreditation requirements, that mandate a reduction in the
student/faculty ratio. The graduate program in Molecular Biology and Microbiology increased
its student numbers by 55 % this 1ast year, reflecting the success of their recruitment efforts.
The number of Public Administration graduate students, which increased by more than 25 %
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for each of the last few ye.a.rs appears to have leveled off. Health Sciences enrollments also
appear relatively stable over the last few years.
Graduate student credit hours increased by 11 % during the last year, reflecting similar
programs except Health Sciences (fable III). The number of COHPA graduate
patterns in
student credit hours has increased by about two-thirds since the college was formed (fable
IV). The number of graduates from M.S. programs increased by more than 42% for the
second year in a row and has grown from 4 7 to 106 over the last four years (Table V and VI).

an

During the last three years all of the departments with graduate pirograms have been
inundated with undergraduate demand. Within the last three years, only Public Administration
has added lines (three) to their faculty ranks; this program has now achieved what appears to
be the best balance between undergraduate and graduate instruction and research. The three
other departments offering graduate programs are now engaged in efforts to address graduate
student quality and demand, with Communicative Disorders focusing on incre.asing graduate
studen capacity, Molecular Biology and Microbiology focusing on student recruitment, and
Health Sciences addressing both quality and quantity issues with the restructuring of their
Health Administration Program and the decision to seek accreditation.

COHP A ill be adding three graduate programs to its offerings during· the next few
ye.a.rs. The firs to be impl1emented is Social Work (1993), to be followed by Nursing
(]994/1995) and Criminal Justice (1994). Each of these programs will be introduced to widespread student demand which should permit us to grow academically strong programs as we
meet demand for professional education. New faculty will be added to each of these
departments, paying specific attention to the capacity of these individuals to make scholarly
contribu ·on to thelf field. Although the Health Administration program is not a new program
but a restructured one the decision to seek accreditation for that program will requir;e the
addition of faculty lines to that program, as well as the filling of existing vacancies with Health
Administration faculty.
COHPA submitted a Ph.D. in Public Affairs (1996) for the BOR Master Plan which
This interdisciplinary
was accepted by the BOR Planning Committee in June of this year.
degree will include substantive course work in Public Administration, Criminal Justice, Health
Adm·n·strafon and Social Welfare.

Research
The success of COHP A efforts to increase scholarship through the hiring of new
faculty as well as the encouragement of existing faculty is well documented in 1992-1993
(Table VII). The number of books published or in press, increased five fold over the last year,
while the number of refereed articles in national journals increased by 65 %.
The number of papers and presentations increased dramatically as well (to 26 from 19
the previous year), providing a foundation for future contributions of published work. The
11

number of grant proposals ( 17) submitted in 1992-1993 for competitive review at the national
level was comparable to that of the two previous years combined. Although the total number
of grants funded as of this writing remains about the same as the previous year, it is clear that
activity in this important are.a is incre.asing. The diversity of funding proposals is also on the
increase, with joint projects underway involving International Studies, NTSC and SAIC.
The COHPA challenge is to continue to bring new scholars on board, while supporting
the contributions and potential of our currently faculty. This is achieved largely through
departmental planning, which require a balancing of efforts to achi~ve department mission and
to provide adequate opportunities for faculty development and renewal.

Extra-departmental efforts to promote the research efforts of current faculty are
accomplished through the COHP A Research Committee, which engage.d in three activities
during 1992-1993:
1.

Identification of the College Researcher of the Year, Ray Shapek, Public
Administration

2.

Recommended two of five applicants for In-house Awards from DSR, one of
which was funded; and recommended the funding of one special p~oject
proposal which was not supported.

3.

Selected fomr projects for funding for COHPA Seed Money Awards. These
funds are allocate.d by the dean to provide "start-up" support for promising
research efforts.

For 1993-1994 the Committee recommended the development of a more substantial summer
grants awards program and a focusing of any additional resources on the prospective efforts of
active researchers rather than those who hav1e not been productive in the past.
The proper focus of efforts to guide and support researchers and potential riesearchers is
a challenging concern as we seek to redefine scholarship and provide professional Hniches"
that r1e flect department needs as wel as career progressions in academe. In 1993-1994,
COHPA 's Associate Dean for Administration and Research will assume responsibility for
working with chairpersons and faculty to assess needs and develop potential strategies to
further enhance the quality and quantity of scholarly efforts in the CoUege.

The COHPA International Affairs Committee is charged with the following tasks.
1.

To coordinate with university-wide International projiects and offices, including
the Office of International Studies and International Student Services;

2.

To identify, plan and recommend international programs and projects;
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3.

To encourage the development and inclusion of an international dimension in
department curricula;

4.

To function as an advisory body to departments in the development of
international content for curricula and international programs; and

.5.

To assist the University in its communications and relationships with foreign
students, faculty, and institutions.

The Committee conducted a review of 1992-1993 international efforts underway in the
College and found that:

*

Although there were no faculty or student exchanges during 1992-1993, currently
there are many international students studying in COHPA. Most of these are graduate
students enrolled in Health Sciences and Public Administration.

*

There are a significant number of courses within the College that include
international/comparative content. All of the Public Affairs curricula include such
material, as does the Nursing program.

•

A number of College faculty visited, lectured or otherwise provided consultations in
foreign countries during the last years. For example, Sue Mahan in Criminal Justice is
a Kellogg fellow. This year she provided family violence seminars as part of her work
with Catolica University in Curitiba, Parana, Brazil. This summer she will return to
the Universidad del Norte Columbia where she worked last summer as a member of
the USIA Partners in the Americas program.

1

Robert Denhardt's book The Pursuit of Significance, which examines changing
approaches to public organizations in Australia Canada, Great Britain and the United
States was followed up with interviews in Australia and lectures in Toronto to the
Institute for International Research and the Institute of Public Administration of
Canada.
Communicative Disorders trained a female student in hearing aid assembly and fitting,
and assisted her in establishing an audiology clinic in Colombia. This clinic now has a
medical director and is one of the largest in Central and South America.
The department of Molecular Biology and Microbiology is working on a cooperative
grant with several universities in Puerto Rico to fund a program to bring students into
the M. S. program in M&M.
Kathy Denhardt spoke to the Institute for International Research in Sydney, Australia.
Ed Suh continued his work with the Ministry of Social Security and Welfare in
Nicaragua and Nina Peragallo conducted further research on AIDS among Hispanic
women in Chile. Ken Kazmerski continues to serve on the International Commission
of the Council on Social Work Education.
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Two projects are underway to educate professionals from other nations. The Institute
for Government Responsibility at the University of Florida's Law School is working
with the UCF Office of International Studies and the Department of Public
Administration to train local government officials, from Poland. The success of the first
year's experience has led to an application for a renewal of the USIA sponsored grant
and a similar grant focusing on the Ukraine.
1

A project to educate Physical Therapists from Kuwait will get underway during
Summer 1993. The UCF Physical Therapy department will offer advanced training to
Kuwait professmnals for about 8 weeks.

acuity

CORP A engaged in strenuous efforts to enhance the diversity of applicant pools for
faculty and administrative positions. For each of the two administrative searches in the college
(the positions of Associate Dean and Chair of Social Work), the dean attended professional
conferences in the disciplines from which the positions would be filled and interviewed
potential and prospec ·ve candidates at those events. Personal telephone calls were also made
to well known educators in those same fields, in an attempt to identify individuals who might
not be active candidates for new employment, but who might be interested· if approached.
Those efforts had significant impact on the applicants eventually considered for the positions.
CO
A departments are encouraged to undertake similar efforts for faculty hires. The
dean reviews the applicant pool before faculty candidates are brought to campus., and
.interviews all faculty applicants when they visit campus. During 1992-1993, national searches
were undertaken ·n only two departments, Nursing and Criminal Justice & Legal Studies. A
revie of the UCF Diversity Accountability guidelines for these departments indicates that the
recent hire of a white female in Legal Studies to replace a white male increased progress of
that unit toward gender diversity objectives

COHPA Cultural Diversity Committee
The COHPA Cultural Diversity Committee is charged with the task of addressing
faculty and student recruitment and retention in the College. After a thorough review of the
efforts of the previous year, the committee decided to undertake two proJects: 1) to work on
the development of a Health Careers Opportunity Grant for submissions to the Division of
He.alth and Human Services - the preparation of this proposal is still underway; and 2) to
coordinate their efforts with a number of ongoing activities in the college, including:
The UCF Summer Careers Module Program
The COHP A Pre-Professional Advising Office
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The UCF Health Academies in Orange and Seminole Counties
COHPA Ethnic Minority Mentorship Program

Students
The Ethnic Minority Mentorship Program represents the primary effort of the college
to serve minority students currently enrolled. In 1991-1992, COHPA began work on the
development of a minority mentorship program which was designed to increase the retention of
students experiencing difficulty at UCF. At present, the program utiliz.es student mentors who
have been oriented and trained by a variety of campus agencies, including the Student
Resources Center, Minority Services, the Career Resource Center and the Office of
Recruitment. The program:

1)

Familiarizes students with UCF programs and services, i.e.,
Student Resource Center - tutoring and study skills
Financial Aid Office - loans and grants
Career Resource Center - resume writing, and job search
Registrar/Records Office - grade forgiveness policy

2)

Provides advisement regarding college courses and careers

3)

Provides help with time management, study skills, effective reading and notetaking.

4)

Provides help with self-esteem

The program contacts "at risk" ethnic minority students defined as those with below 2.5
GPA or below 2.9 GPA if they are enrolled in limited access programs. In 1992-1993, 108
students were so identified . These students first received a letter describing the Peer mentor
program, which was fol1owed up by a telephone call. A total of 22 students responded to
these methods.
As reported by the mentors, the students contacted evidenced a number of problems,
some of which appeared related to attitude, others which were relativ ely minor and could be
addressed by providing information, others that were more broadly related to the ability to
plan and schedule study time and then apply studying skills, and others which result from the
changing career prospects of students denied admission to limited access programs.
1

The 1992-1993 mentors recommended that next year's program undertake a more
aggressive approach, with letters sent to students earlier in the academic year, and that repeat
follow up letters and phone calls be utilized. One of the problems reported was the lack of
accurate addresses and telephone numbers of the "at risk" population, so it was suggested that
program flyers be printe.d and distributed throughout the departments of the college.
Similarly, it was suggested that future mentors meet with minority student organization leaders
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to expand the outreach effort and present information about the COHPA program. Finally, it
was suggested that the mentors attend limited access program orientations to present the

availability of their services to students before

prob~ems

arise.

Curriculum
Nursing and all of the Public Affairs programs offer course work that includes
significant segments on cultural diversity. Such content is a routine part of such curricula, but
is presented both as content areas in the discipline and as a me.ans of stimulating consideration
of diversity issues on campus and in the local community. Such "action oriented" instruction
is designed both to educate students and encourage attitude and behavior change where
appropriate.

Partnerships and service are critical elements of all COHPA programs.
:Each
professional program has expectations for faculty service to the profession and to . the
community. Such programs also work to ensure that the curriculum and mission of the
discipline are in tune with the needs and concerns of the local community. To achieve this,
the professional programs create advisory boards of local area professionals. Such groups
provide input on course work, the direction of the program and valuable feedback on the
success of program graduates.
The Health Advisory Council is an "umbrella" group which provides consultation to the
Dean of Health and Public Affairs. During 1992-1993, this group was restructured into a
steering committee and work teams focused on Academic Programs, Health Academies,
Alumni Development Athletic Training and Health Administration.
All COHPA professional programs also have clinical affiliations or field placement
programs where students serve internships in the community, opportunities which serve to
educate the students and supplement the labor pool of area hospitals, clinics, public service
agencies and law offices.
Two of our programs provide health care to the public on a free or "ability to pay"
basis. Communicative Disorders operates an on-campus Clinic which provides speech therapy
and audiology services. The Nursing program operates a Student Clinic in Cocoa Beach in
conjunction with the Brevard County Housing Authority and Brevard County Public Health
Unit.
The UCF Institute of Government provides trammg to public officials, local
government workers, and is now working on the development of programs to prepare citizens
to assume advisory board responsibilities for HRS.
The UCF AIDS Institute provides education to UCF students and trains high school and
college students to serve as mentors and peer educators throughout the Central Florida Area.
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Health Academies
COHPA• s newest partnerships are with Orange and Seminole Counties. During 19921993, both counties were awarded grants to begin "magnet school" programs for students in
grades 9-12. The purpose of these programs is to attract students interested in all types of
health careers to high schools designated as Health Academies and provide enhanced
instruction to students of all ability levels at these locations.
1

In an effort directed by Associate Dean Jean Kijek, COHPA faculty work with the
Directors of each of these programs,, reviewing curriculum, instructing teachers, and guidance
counselors for the program, developing matenals related to UCF progiams and organizing
other community agencies to contribute their resources to these academies. The COHPA PreProfessional Advisor will be working with the programs to provide guidance to students
seeking health professions careers, and teaching a course on health careers to interested
students. These efforts will all be integrated with our minority recruitment and retention
program.
Discussion is underway regarding the establishment of.a health academy camp in the
summer of 1994. The intent of the program is to make learning fun as well as educational.
Contributions have already been pledged to buy UCF football tickets for one game for all
academy students and other events are also being planned.
Developme t and Community Relations
COHP A is a fuU participant in all UCF development and community relations efforts.
During 1992-1993 these included participation in the President's Box at football games, the
President's Circle dinner the Inauguration, the Deans' Breakfasts, and the alumni reception
for Homecoming.
Alumni. During 1992-1993 COHPA decided to increase its outreach to college
alumni. Sandy Phillips the College Director of Development and External Relations, locate
the records of almost 6000 alumn'. We ·nvested in the development of an alumni newsletter,
which included a biographical questionnaire, and offered assistance to graduates interested in
establ ·shmg alumni chapters in the college. The Dean also established an Alumni Advisory
Council, which will meet each term to assess outreach efforts and plan events.

The Alumni Council will select the COHPA recipient of the UCF Professional
Achievement Award. Plans are now underway to develop an awards luncheon to be held
during Homecoming to recognize the Council and professional achievement award nominees
from each department. We are also considering seminars and other events of potential interest
to encourage alumni to return to campus during Homecoming.
Fund Raisin~. The most successful major gift fund nusmg effort in the college
continues to be the Physical Therapy Partners program. That program continued to grow in
1992-1993, through the donation of instructors, equipment and incre.ased cash gifts and
pledges.

17

Efforts were made to increase annual giving to all departments, through the mailing of
personal solicitations from each department chairperson, resulting in a significant increase in
the number of alumni donors and dollars. The phonathon continues to be the most established
means of raising g,ifts to departments, but the yield of this approach seems to be limited ..
Foundation and individual solidtations were prep.a red by Ms. Phillips for a number of
departments. Efforts are also now being made to locate individuals with a history .o f giving to
COHPA programs to determine their potential for future solicitation.
Ms. Phillips has also established a system of recognition for donors,,, which includes the
provision of information about scholarship recipients to scholarship donors, as well as a
personal acknowledgment to all contributors.

There are two groups within the college who routine1y provide recommendations to the
dean on policy matters - the Leadership Council and the COHP A Faculty Affairs Committee .
The COHPA Faculty Affairs Committee consists of representatives from each
department. Its task is to consider and make recommendations to the dean on matters
concerning the faculty. Members are asked to discuss all items under review with their
colleagues to ensure that adequate representation is achieved.
During 1992-1993 the Committee reviewed: (1) ITFS PoHcy, and recommended
r·e visions · (2) Faculty Evaluation of Chairs, and recommended a revised form to achieve
better fa ulty input· (3) Excellence in Teaching Awards, and recommended inclusion of
instructors in award consideration; and (4) Excellence in Service Awards, and recommended
This
the recognition of facu ty who ~made outstanding achievements in service.
recommenda ·on was accepted by the dean, and the committee drafted criteria for the selection
of award recipients.
The Leadership Council is composed of all department chairs, who meet periodically to

review issues of importance to the college. Their main focus for 1992-1993 was the
development of a coHege tenure and promotion document, which is currently in draft form and
will be submjt~ed to the Faculty Affairs committee in 1993.. 1994.

Internal Communications
To enhance internal communications within the college, particularly across department
lines and between the dean and the faculty, the dean began hosting lunches in the university
dining hall on a monthly basis. These lunches rarely focused on any item related to work or
UCF, but instead ranged in topic from politics, international travel, gender issues,
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environmental problems to the dearth of good movies available for family viewing. Faculty
appeared to enjoy these opportunities and the dean found them to be the most enjoyable
luncheons on her schedule.

Ad.mi istration

The COHP A Policies and ProcOOures manual continues to evolve both in form and
content.
Matters that were previously addressed on an ad hoc basis, i.e. courtesy
appointments, or had evolved into practice without long term planning,, i.e., the allocation of
tuition waivers, are now being addressed in a ,c onsistent manner. The Associate Dean for
Administration and Research will continue to work with this document to improve the clarity
of college policies.

During 1993-1994 COHPA will implement the use of teaching JX>rtfolios for
assessment purposes and provide teaching enhancement workshops for faculty development
Proposals for new graduate programs will be submitted in Nursing and Criminal
Justice. Existing graduate programs will be asked to address a variety of issues pertaining to
student demand program quality and career opportunities.
The research committee will assess the utility of additional seed grants and other means
of encouraging and supporting faculty research . A number of chairs and new faculty will be
recruited with the emphasis on hiring faculty who have existing track records of scholarly
ability.
Int ma ·onal efforts are expected to continue at about the same level of activity, while
activities in the area of cultural diversity wi1 increase as faculty hiring is undertaken and the
health academies become operational.
Partnerships will continue to expand. Two new agr,e ements, with the Chamber of
Commerce (for CoHege Leadership Orlando) and with the Criminal Justice Institute of Central
Florida are under consideration. These cooperative agreements provide considerable potential
for the enhancement of UCF educational offerings and service to the community.

All departments in the college are engaged in activities surrounding UCF's five goals.
The summaries be1ow provide a snapshot of this year's efforts and plans for 1993-1994.
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Commu ·icative Disorders
Communicative Disorders is engaged in ongoing curriculum revision in an attempt to
address changing directions in their discipline (which is now placing greater emphasis on
linguistics, grammar and advanced phonetics) and to better meet the needs of their graduates
who seek or who have obtained employment with the public schools. The M.S. program was
successfully reaccredited and a minor which had been previously offered by the program was
reinstated.
Graduates of the program continue to do exceptionally well on national certification
examinations. The pass rate for the most recent examination was 97%, compared to an
average of 84 % statewide. The program also has the greatest percentage of minority students
of any Communicative Disorders program in the state.
The department continues to work with the community to develop new methods of
meeting the demand for M.S. education in the Central Florida region. It is expected that in
1993-1994 significant progress toward this objectiv1e can be achieved.

Crimi
The Criminal Justice and Legal Studies programs each added two new faculty members
to their programs. All positions were existing vacancies, three on the Orlando campus and one
at Brevard. The changes in these programs over the last few years are clearly reflected in the
differences between the new faculty and those they replace. While none of the former faculty
member had scholarly work to their credit, every one of the new faculty members joins UCF
wi h book(s) or multiple refereed articles to their credit.
The Criminal Justice program completed an SUS review and received high marks in
every category. The development of an M.S. degree was strongly encouraged when a faculty
size of eight ind'viduals is achieved. A minor in Criminal Justice was also approved. Legal
Studies is working cooperatively with the Department of Political Science to ensure that all
UCF students who wish to enter law school receive appropriate assistance and preparation
toward that end.
While in many ways the programs within the department are distinct entities (i.e., the
career paths of students are quite different, with Legal studies serving to prepare future
lawyers and paralegals, and Criminal Justice serving as an applied social science as well as a
professional program), the department is now working on various strategies to integrate the
curricula of the two programs and by doing so strengthen the research and educational efforts
of the whole.

Health Sciences
The department of Health Sciences has gone through a major restructuring duri~g
1992-1993. Faculty governance, budgeting and curriculum revision have been undertaken m
all of the four undergraduate programs and one ·graduate program in the department. The
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results of these efforts now make it possible to assess the costs of particular programs, to
develop two ye.ar curriculum plans for each of the programs and to reduce the number of credit
hours in a.tieas in which reduction was needed. At the same time, the department has become
what the chairperson considers to be less "program sensitive" and mot'ie collegial in all areas of
activity and planning.
Radiologic Sciences is bringing in a consultant in July to assess the use of resources,
present recommendations for the generation of additional income and otherwise provide
guidance for the development of the self-study report which will serve as the basis for a
reaccreditation review by CAHEA in 1994. At present the faculty are also working with the
NTSC, SAIC and Alliance Imaging on the development of a proposal to the ARPA
Technology Reinvestment program.
Respiratory Therapy is now fully reaccredited, and has implemented a plan for the
utilization of Valencia Community College and Seminole Community College lab space as
well as completing the downsized" remodeling of their own remaining lab. The program has
fully implemented the faculty reassignments necessary to reduce the required positions in the
program by one FfE.
Health Information Management has reduced the number of required courses, added a
computer course to the curriculum and added 11 new clinical affiliates to the program. The
past year was a very strong year for the program, reflected by a significant increase in faculty
publications and scholarship awards to HIM students.
The Health Sciences program is restructuring into a more clearly defined program in
health administra ·on at the undergraduate and graduate level. With the assistance of an
external consultant who worked with the program this spring, a plan has been formulated to
work toward the development of accredited Be.a.Ith Administration B.S. and M.S. degrees
within the next three years. This will require further curriculum revision, the development of
internships throughout the local area and the filling of two vacancies in the department with
senior health administration faculty (including a chair for the department of he.al.th
administration) and the addition of lines to the program.
t is anticipated that the department of Health Sciences will be redesignated as a School

within the 1993-1994 year. The units within the school would include programs in Radiologic
Sciences, Respiratory Therapy Health Information Manag ement and a department of Health
Administration.
1

Nu rs in&

The Nursing department's planning proposal for a Master's degree was approved by the
BOR in early 1993. The department is now working on a grant to support the development of
the M.S. program. The BOR implementation proposal will be developed to incorporate this
external funding.
Nursing continues to expand the use of computer assisted instruction with the full
implementation of the electronic nursing laboratory. As one of the college pioneers in
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interactive and distance learning, the program expects to further expand its outreach efforts
during 1993-1994.
Applicants for the program continue to far outdistance the number of available
positions in the undergraduate program. Applicants for 1993-1994 number 356, with 322
meeting the minimum criteria for admission. To date, seventy one students have been
accepted into the program, 54 of them have GPA' s of 3. 5 or above.
During 1992-1993, the department successfully completed three faculty searches with
the hiring of Ph.D. nurses, a notable accomplishment in an extremely competitive hiring
arena. It appears that we are currently attracting more qualified applicants than many larger
schools of nursing.
During 1993-1994, the department will be searching for a new
chairperson to replace Dr. Jean Kijek who has moved into the position of Associate Dean for
Student and Academic Affairs.

Mo

lar Bioloev and

i robiolo2y

Th Molecular Biology and Microbiology (M&M) was reviewe.d as part of the Life
Science SUS Program re iew in 1993-1994. The program was lauded for its curricular
strength with the exception of the area of Molecular Biology. The major area of weakness
identified was in research activities. The current plan is to address this problem through the
hiring of additional faculty and partnerships with local research efforts.
Work has been proceeding with the Florida Hospital/Walt Disney Memorial Cancer
lnsti ute (FH/WD I . It is hoped that this partnership will provide an opportunity to enhance
to rese.arch efforts of the department through the infusion of additional faculty and postdoctoral students. There is currently one vacant position in the department with another d~e to
b filled in 1995-1996. The filling of this latter line will be moved up if it can facilitate the
I effort.
support of the FH/
The Medical Laboratory Sciences Program joined the Department of Molecular Biology
and Mkrobiology this year in a move designed to facilitate the sharing of resources and the
enhancement of the science portion of the ~1LS curriculum. The MLS program is reviewing
its M.S in Health Sciences curriculum considering the further strengthening of that degree
through the addition of M&M course work.
The department is actively involved in the development of the Health Academies, and
plans to tape the SLS 231 I course (Survey of Health Professions) for use in community
colleges and the academies.

Physical Therapy
The Physical Therapy program admitted its second class in May 1993, bringing the
total number of students to 24. A third faculty member was also hired at that time to serve as
Coordinator of Clinical Education. The department was admitted to candidacy, as part of the
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two step accreditation process in Fall 1992. Th~ee additional positions are schedul1ed to be
filled by July 1994. Searches for an assistant chair and a Ph.D. prepared Neuroscience faculty
member are currently underway .
Demand for the program continues to be overwhelming. The department received
applications from 326 qualified individuals for the 24 students seats available. this year. In
1992-1993 approximately 1200 brochures were mailed in response to inquiries regarding the
program and approximately 500 students received brief advisement and a brochure on a walkin basis. Two hundred students attended group advising sessions.
Community support for the program continues to be strong as indicated through the
involvement of advisory boards and further growth in the number of PT Partners. In kind
gifts to the program also increased in 1992-1993.

Goals for the program include the development of an entry level M.S. program and a
post professional M.S. degree and enhancement of research efforts within the program. At
this writing it appears that the department will soon be host to several Kuwait physical therapy
students, who will be studying ·n various areas of specialization. during the summer of 1993.

PubH Administra ion

The newly designed curriculum revision in Public Administration is working well, and
the capstone course is pro iding both a check on the quality of course offerings and a useful
transition from colleg to the work force. Efforts have been undertaken to assess interest in
doctoral education and prer minary results indicate that demand for Ph.D. study would be
strong.

The department continues ~o educate the largest proportion of state employees in the
university. Almost one-third of their graduate credit hours are earned by students utilizing
tuition waivers.
The scholarship of the department increased dramatically this year, due to the efforts of
the chair and newly hired faculty . Continued growth in scholarship is anticipated with the
fining of the Boardman Professorship at Daytona Beach in fall 1994.
The department provides dear evidence that service and scholarship are not
incompatible. The program has strong outreach efforts, and its faculty are actively engaged in
professional service to public agencies, such as Orange county government and the City of
Port St. Lucie; professional associations, such as the Florida City Management Association
and the American Society for Public Administration; and within the university. In this regard
Bob Denhardt provided leadership to the UCF Executiv e TQM workshop and serves on the
Quality Council of the university.
1
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Social Work
The Social Work department successfully completed the search for a new chairperson,
who will be joining the faculty in August. In addition, a search for a visiting faculty member
supported by funds from the University Behavioral Center was also completed. During 19931994,. the department will search for three additional faculty members to support the new
MSW program.
Applications for the M .S. W have exceeded original expectations, with more than five
qualified applicants for every one student admitted to the program. A total of 26 students will
be admitted this fall. The M.S.W was admitted to candidacy in early 1993 and will report on
progress toward accreditation this fall; full accreditation is anticipated with the graduation of
the first class. Consultations with Florida State University regarding their FSU-Orlando
program were successfully concluded, with FSU indicating their plan to bring the FSU satellite
program to another site beginning Fall 1993.
1

The BS
program was up for reaccreditation in Fall 1992; the self-study was
comp eted in the Summer and the accreditation team visited campus in the Fall. In January
1993 we received notice that the program had been reaccredited, with recommendations, until
2001.
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TABLE I

Majors
1991-1992

1992-1993

277

Criminal Justice

337

.

·.

319

'Le al Studies

I~ Change

Change

60

22%

356

37

12%

126 ,

24
8

2.4%

°;::·.:~::~:}·::;:::::"

I

Social Work

102
0

I

8

..· -=··=···.

-

Public Administration
Undergraduate

Graduate••

--~~~~~~~~~~~~~~~

Commun·cative Disorders
Undergraduate

Graduate • •

~·~~~~~~,~~~·~~~~~·~~

102
168

135
173

125
86

204

79

83

-3

19,8
17

11

32%

63%
-3%

I

Molecular Biology and Micro Biology
Undergraduate
Graduate • •

187
1,

-------

16
137

137 '

382

60

37
82

37

72

10

14%

40

63

23

58% ,

73

105

32

44%

44

39

-5

-11 %

41

44

3

7%

69

-5
-6

-7%
-100%

322
..

":-::< ...

~

·•

19%

••

Health Sciences
Undergraduate
.

6

6%
55%

Graduate••

----

r.~M~~~~'.~~~~~~~~·----· ~~ .v~

74
6

I

I

0

1706 1

22481

5421

32% 1

343 1

363!

..20]

6% 1

26111

5621

27% 1

20491

'• Totals include ~ending for Limited Access Programs
•• Totals ioclud Post-baccalaureate Students
I Post-Baccalaureate students in majors that do not have a Graduate Program are included in College Pending
Does not include Hospitality Management
Data is from rmal Fall Terms - Does not include u~lassir.ed students
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TABLE II

Majors
1989-1990

195

Criminal Justice

"'

1991-1992

1992-1993

"

4%

277 37%

337 22%

263 29%

319 ' 21%

356 12%

202

·.·.

·.:... :•J'

·:·;._._:

..

204

Le aJ Studies
"•

I

1990-1991

.· "'·.·.·. ····

·.··

Social Work
Undergraduate•
Graduate*•

75

90 20%

2

1 -50%

102 13%
0 -100%

126 24%
8

~~---~~"'""" . .. ·:-.......~~--~~~~

::---,;::·.:;::::

Public Administrat·on

Undergraduate
Graduate*•

82
106

73 -11 %
133 25%

102 40%
168 26%

135 32%
173
3%

Communicative Disorders
Undergraduate
Graduate * •

99
63

119 20%
81 29%

125
86

204 63%
83 -3%

5%
6%

~~-~~r~----,~~~~~~w

Molecular Biology and Micro Biology
Undergraduate
Graduate •

c:::::-m~:::nmm:_

..

:···
·.·.

187 679%
11 57%

24

7

_ _,

.·~·

.

198
6%
17 55%

. .· .· :-:·:-:

.

-

·.-- ·.-.·:··

··-

16
•.,.

Physical Therapy Pending

.

··.:.

-·:.:·

·-:·····:'.-'.:

137

,!Bm].!@,
·:,;

Undergraduate
Graduat e••

···: .-..

256

280

9%

322

15%

72

67

-7%

72

7%

36

40 11 %

40

0%

46

47

2%

73 55%

26

38 46%

44 16%

20

22 10%

41

382

19%

37
82 14%

~~~~~~:~~-~ -- -·~~~~

.
.
Health lnformationa Management*
·...

.. .

..•

....:.:

; ......

-..

~·... ·. .. . :·:- .. ·.-~-.... ~.

.·':-'

.

63

58%

-:\ :- .

86%

105 44%
,...
-

-

39 -11 %
44

7%

69

-7%

0

-100%

·:

96
8

65 -32%

1135 1

126J I 11% I

251!
· 13861

1 -88%

I
1ssJl 12% I
290! 16%

74 14%
6 500%

11os I 35% I

2240 j 32% I

343118%! ·::... .·· 3631
2049 I 32% l ·;·. . -_

6%1

· . 2s11 I 21% I

• Totals include Pending for Limited Access Programs
~N\mljan.WD
•• Totals include Post-baccalaureate Students
I Post-Baccalaureate students io m.Uors that do not have a Graduate Program are included in College Pending
Does not include Hospitality Management
Data is from rmal Fall Terms· Does not include unclassified students

TABLE, Ill

Total Student ,C redit Hours
1992-1993
1991-1992

6375

Criminal Justice

...

:·:··

6360

Legal Studies

I'Jo Change

1992-1993

7381
..

•.,•.•

1006

..

7096

I

16%

736

12% ;

662

25%

291

15%

·-:-:::·::::·:::·::;:'.·

Socia1 Work

2616

Undergraduate
Graduate

3278
108

---

,·•

Public Administration
Undergraduate
Graduate
Communicative Disorders
Undergraduate
Graduate
.
.
.
Molecular Biology and Micro Biology
Undergraduate

Graduate

2241

1950
2117

.

3697
1612

2336
1-:· ••

:: .·: •••.• (::···

6136

2439

1728

116

.-

·~·:

10%_1

~- ...

66%
7%

.· -·

I

-23
162

-1 %
70%

6812

670

11 %

6929

766

1199
-62

21%
-7%

, 124

85

4251

4274
231

393

---

720
.·.-:

6142
Health Sciences

Unde,rgraduate

Graduate
Cardiopulmonary Scienc~s
.
.
Radio~ogic Sciences

5730
828

I
I

1039

8% '

...

""1:'.~:::.s..~~:m:

-:·.~

3%

833

22

796

852

56

7%

654

817

163

25%

40444 1

48470 1

4788 1

l
53801 I

811

1

1

•..::

-~~,~~~~~~~·

45232 1

lAl.BN\k:Kl..WU

28

5331

I··..

7306 1

435 }
7741

J

.

j _._:..

1:.

··: 20%!
11%1
19% 1

TABLE IV

Total Student Credit Hours
1989-93
I 1989-1990 I 1990-1991 I '*' I 1991-1992 I

Department

I 1992-1993 I

I~

I

%

Criminal Justice

Le al Studies

4975

5867

18%

6360

8%

7096

12%

1590

1778

12%

2616

47%

3278

25%

Social Work
Undergraduate
Graduate

108

Public Administration
Undergraduate
Graduate

1253

1950

1313

1669
1687

33%
28%

2117

3143
139 1

3674
1453

17%
4%

17%
25%

2241
2336

15% 1
10%

3697
1612

1%
11%

6136
1728

66%
7%

4274
231

36%
-9%

4.251
393

-1 %
70%

1

1

I

Communicative Disorders
Undergraduate
Graduate

_.,~---~~----......--~-___..

____

Molecufar and Micro Bio ogy
Undergraduate
_.......,,,........_
,_._Graduate

3138
254

:·:

720

..

4817

4%

6142

28%

6812

11 %

573

576

1%

5730
828

33%
44%

6929
766

21 %
-7%

781

874

12%

1039

19%

1124

4650
Health Sciences
2656

Undergraduate
Graduate
~

C~rdiopu

monary Sciences

8% I
•. ·<:.· :·· __ _

Radiologic Sciences

----..>ll!:'~"~~~

Health lnfoirmati on Management
.·
.
Medical laboratory Sciences
1

e: .:~

727

-14%

811

12%

628

655

4%

796

22%

381

413

8%

654

58%

~

.::. QNDEflQRAO.U ,~TE, TOTAU

[;;· .~·= t:·-V:'.. '.: ;}t~FGMoUA'TE~TCf

845

AU

'I
3211 I
2s333 I

25oss

I
3910 I
36,9 66 I

·3299s

29

3%

833
·.·.

..

::

..

··.··

852
::;

..:·

7%

·:-: :·::-::::..

817

25%

I ., 40444 I .:>23% I ·,=,·:h=48410 F.:J20% I
21 % I ./ .·: 41001 . : 21 % I··= "'"=·\::::>s331 ·~ .,=r:::11%1
30% I
45232 I -22% ,.. · · ·=s3ao1 t .<=:1s% I

32%

TABLE V

Graduates

1.991-1992

76

Criminal Justice

121 :

.

.~-:; -'.-"·- _;-

37
PubUc Administration
Undergraduate
Graduate

:·

45

59%

131

49

60%

39

2

5%

46

9

52

19

24%
58%

57
33

11

··.·: ::

82

I% Change

Change

1992-1993

f

.::·

.:::-·

37
33
::

Communicative Disorders
Undergraduate
Graduate
..

49
22

Molecular Biology and Micro Biology
Undergraduate
Graduate

16%
50%

28
2

20
1

250%
100%

73

112

39

53%

17

3
17

0

0%

s

18

10

125%

10

16

6

60%

111

16

5

45%

4

67%

8

1

----

----Nursing

8

Health Sciences

----

Undergraduate
Graduate
Ca.r.dioputr:nonary Scie~_ ces

,.;_;_~~--·-___Jili.:&..%~~

Radiologic Sciences

.

3

,-

Medical Laboratory sc·ences

6

10

397 1

597 1

200 )

50%1

73 1

104 1

31j

42%1

231 -l

49% 1

470 1
• Hospitality Management not included
IANi~ .W'ir.3

30

701

I

I.

TABLE VI

Graduates
.D epartment
Criminal Justice

me•mm·~~~

!1

· .... · · :·~~Jr~'!

Le. al Studies

Public Administration
Undergraduate
Graduate
>Ac_ _.......

1989-1990

I 1990-1991 I

%

34

33

JS

so

43%

17

24

18
25

29

I 1991-1992 I

I 1992-1993)

~

%

130~

121

82 '

'4~

131

41%

37

54C..

39

5%

20

11%

37

-28%

JJ

85%
83%

46

18

Sl

24%
58%

23·
22

-21%
69%

49

113%

S7

16%

22

01%

33

50%

76

I

I

60% I

Communicative Disorders

Undergraduate
Graduate

13

Molecular and Micro Biology
Unde-rg1raduate

6
1

Graduate
...

/\:

.·

•·

··:::·

8
1

33•%

28
2

lSO%

0%

112

53%

I

.....·.~

77

65

-1·6 %

73

ll%

10

11%

17

70%

Health Scien ces

3

Undergraduate

Graduate
..
:
...._

I

17

0%

..

7

12

71%

8

-33%

18

125%

Rad1ii0i,~1g i c ~ciences

17

J2

-29%

10

-17%

16

60%

Health Information Management

11

10

-9%

11

10%

16

45%

9

5

-44%

20%

10

67'%

Medical Laborator y Sciences

61

2%11

2541

2601

471

51

I

9%1

30·11

.311

I

3%1

•Hospitality M nagement oat included

IS-Jun-93

31

I

TABLE VH

RESEARCH/CREATIVE ACTIVITY: SUMMARY
OF DEPARTMENT PRODUCTS AND ACTIVITIES

IDEPARTMENT

11990-19911

I 1991-19921

11992-19931

A. Publications •
'1 . Boo1ks

a. Books, commericaf press

2

b. Books# university press

1
0
0

c. Books, other press (please specify)
d. Book Chapters
1

2. Refereed Journals
National
Regional

1
0
0

5
0

3

9

14
3

23

1

1
6

6
1

11
1111

12

1

1

2

4

8

23
11

19
5

26

3
5

12

4
2.0

9

8
6
111

17

3
6

3
5

2,

1

6

0 1

1

3.

Non Refereed Journals
National
Regional

4. New letters

B. Presentations of papers

,.

National conference

2.

R~~iona ll_ ~onference

28

4

D.
1. Submitted
a. National competition review

b. State competiti1on revi1ew
c. Other-specify

18

3

8
3

2 Funded

a. National competition review
b. State competition review
c. Other-s ecif

3
13
1

• Includes accepted for publication and "in press".
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RESEARCH AND CREATIVE ACTIVITY*

*Includes any items published by 1992-1993.
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PUBLICATIONS
ARTICLES
UT'T, H. and Utt, M. "Low Criterion Reflectivity Acoustic Reflectometry," Journal of

Florida Speech

Lan~uaf:e Hearin~

Association, .U, May, 1993, 32-34.

Valader, A. and UTT, H.A. "A Survey of Speech Language Pathologists Attitudes
About, Self-Perceived Knowledge of, and Competency in Dealing with Social
Dialects," NSSLHA Journal, lQ,, 1992-93, 101-107.

PRESENTATIONS
ATIONAL AND NATIONAL

Pitter-Marshall P. HEDRIC

D.L., and PARKER, H. "Comp,arative Survey of

Male-Female Salaries of University Chairs of Graduate Programs in
Communicati e Disorders," American Speech-Language Hearing (ASHA)
Convention, November, 1992, San Antonio, Texas.

RATUSNICK D.L. and Work R. Uti iization of Para-professionals in the Schools,'
American Speech-Lmguage Hearing Convention (ASHA), November, 1992,
San Antonio Texas.

REGIO AL/STATE/LOCAL
HEDRICK D.L. Poster ses ion: "Administration of Graduate Programs in
Communicati e Disorders," FLASHA Conference, 1992.

HEDRICK, D.L. 'Cognitive Linguistic Approach to Modifying Stuttering - CLAMS,"
Weekend with the Experts Florida Department of Education, January, 1993.
HEDRICK D.L. "Children's Fluency Disorders," Central Flonda Education
Conference A ug,u st, 1992.

PARKER, H. Po ter session: "Female Issues in Speech Language Pathology,"
FLASHA Convention, 1993.
RATUSNIK, D.L. Speech Assistants in Florida's Schools,"' Florida Department of
Education Conference, Jacksonville, December, 1993.
ti

UTT, H. and BROWNE-KRIMSLEY, V. "Arena Assessment and Diagnosis," Florida

Association of Rehabilitation Facilities, Annual Conference, Orlando, October
18, 1992.
34

PUBLICATIONS
ARTICLES
BAST, C. "Critique of Legal Research and Legal Writing Textbooks," Journal of
Parale~al Education and Practice, 2 (l), February, 1993, 83-105.
BAST, C. "Writing Contracts in Plain English., " Illinois Bar Journal, August 1993.
MAHAN, S. and Anthony, A.M. "Including Women in Corrections Texts," Journal of
Criminal Justice Education, J: (2) Fall, 199'2 , 261-275.

PRESENTATIONS
INTERNA

0

AL AND

A TIONAL

MAHAN, S "Community Corrections for Spouse Abusers," American Society of
Criminology New Orleans November, 1992.

REGIO AL/STATE/LOCAL
McCARTHY B.J. 'University Networking and Automated Grant Research Sources,"
Florida Law Enforcement Grantsmanship Conference, August, 1992.

McCARTHY B.J. ..Ethical Perspectives of Criminal Justice Students," Southern
Association of Crim' a1 Jus ~ce Students, Gatlinburg,, TN, October, 1993.

GRANTS
NATIO ALCO

TITION AND REVIEW

MAHAN, S. and Gena Pezz.ano De Vengoechea, Universidad, del Norte,
Columbia. Adolescent Sexuahty in Internationa1 Development. Baranguilla
Columbia. Funded through Kellogg Fellowship in International Development,
administered through National Association of Partners of the Americas ..

McCARTHY, B.J. and Furino, B., Florida Law Enforcement
lnfonnation/Communication Network, National Institute of Justice. (Pending)
PYLE, R. and BAST, C. Law Related Films: A Vehicle for Teaching Critical
Thinkin~, American Bar Association. (Pending)
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PUBLICATIONS
BOOK CHAPTERS
DRUMHELLER, O.J. "Perspectives of VHO Professionals: From the School to
the Federal Level," in L.R. Hudson (ed), I Make A Difference: Handbook for
Vocational Rea.Ith Occupations Teachers, Albany, New York: Delmar
Publishers, Inc., 1992, 252-259.
EDWARDS ill, T.J. "Ensuring Program Accreditation Compliance Through Quality
Audit Mechanisms," in L.R. Hudson (ed), I Ma]ce A Difference: Handbook
for Vocational Health Occupations Teachers, Albany, New York: Delmar
Publishers, Inc., 1992, 123-126.

ARTICLES
BARR C .. "Teaching Management Skills And Attitudes To Senior Medical Record
Administration Students," AOE Network, Aug./Sep., 1992, 2-3.
BARR, C.J. "Medical Records In A German Hospital," AOE Network, Aug./Sep.,
1992, 6-7.
Curry J.L. and DOUGLASS, S.E. HIV/AIDS: update," The Nursing Spectrum,
2(6) 0-12 .
Curry, J.L. and DOUGLASS S.E. "HIV/AIDS: A Terminology Update," The
Nursin~ Spectrum 2(7) 8-10.
Curry, J.L. and DOUGLASS, S.E. "HIV/AIDS and HBV: A Universal-Precautions
Update," The ursin~ Spectnim 2 (8), 8-10.

LYTLE, J.S. and Lytle B.V. "Getting Back to He.a.Ith Care: the New Automation
Strategy," Journal of the American Health Information Association, October,
1992, fil (10) ,68 70-72.
YOUMANS, K.G. "Breach of Confidentiality," Journal of the American Health
Information Management Association. May, 1992, fil. (5), 53-56.
YOUMANS, K.G. "Prospective Payment In-Service for Nurses," Journal of the
American Health Information Management Association. October, 1992, fil
(10), 46-48, 51-52, 54-56.
YOUMANS, K.G. "One Minute Papers," AOE Network, February/March, 1993,
1.
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MONOGRAPHS/ ABSTRACTS/PROCEEDINGS
YOUMANS, K.G. Statistics for Anemia Patients, American Health Information
Management Associations Assembly on Education, Case Study Manual, July,
1992.
YOUMANS, K.G. Medica]/Le~al Guide to Health Care Records, Project Manager
for the 1993 Update for the Florida Health Information Management
Association, Publication , June, 1993

PRESENTATIONS
INTERNATIONAL AND NATIONAL
EDWARDS ill, T.J. Continuing Professional Education: Why Do Technologists
Participate? " 25th Annual Meeting of the Association of Educators in
Radio1ogical Sciences in conjunction with the Radiological Society of North
America RSNA ' , Chicago December, 1993
DOUGLASS S.E. "Peer Education Programs/' 8th international conforence on
AIDS/ 3rd STD World Congress. Amsterdam, The Netherlands, Poster
Presentation. Poster Abstracts,_2, D 405, Poster number PoD 5110. July, 1992.

YOUMANS, K.G. 'Birth Order and Leadership Skills," American Health
Information Management Associations Leadership Conference, November, ·
1992, Chicago Illinois.
REGIO AL/STATE/LOCAL

ACIERNO L .J. iE olution of Physical Diagnosis in Cardiology: A Dying Art?,"
Card "ology Update. Orlando Florida, January 1993.; Watson Clinic,
Lakeland Florida April 20 1993; Florida Heart Institute, Orlando, Florida
April 1993.
ACIERNO, L.J. 'Historical Perspectives In Atherosclerosis,,' Seminar on
Atherosclerosis sponsored by Merck,, Sharpe and Dome, Orlando, Florida,
April 1993.

BARR , C.J. "Update From FHIMA and AHIMA, .. meeting of the Central Florida
Health Information Management Association, Altamonte Springs, Florida,
February, 1993
1

•

EDWARDS III, T.J. "Mammographic Quality Control," Med Source Teleconference
Network, 1992-93 lecture series, December,"1993.
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EDWARDS III, T .J. "Articulation Among Certificate, Associate and Baccalaureate
Degree Programs on the National Level," Student/Educators Workshop
sponsored by the Westcoast Educators Society of the Florida Society of
Radiological Technologists (FSRT), March, 1993.
LYTLE, J.S. "Health Care Automation: Getting Back To Health Care,," the Florida
Health Information Management Association, June, 1992.
WORRELL, L. T. Management Of The Artificial Airway," Seminar for Nurses,
Respiratory Therapy The,r apists and Paramedics. Orlando Regional Medical
Center, May, 1992.
YOUMANS, K.G. "Leadership Development and Birth Order," Florida Health
Information Management Association Leadership Conference, Orlando, Fl.,
August, 1992 .
YOUMANS K.G. "Educational Opportunities in Medical Records-How High Is
Up! " Central Florida Medical Records Association, Orlando, Fl., May, 1992.
1

1

YOUMA S K.G. "Subpoenas and Mock Trials,, Central Florida Medical
Records Association Legal Seminar, Orlando, Fl., October, 1992.
YOUMANS K.G. 'The Transition From Medical Record Administrator To Health
Information Manager," National Hospital Specialist Conference, Dictaphone
Corporation Melbourne, Florida, March, 1993.

GRANTS
NATIO AL CO

ETJTION AND REVIEW

BARR C.J. and YOUMANS K.G. Qua]ity of Coded Data American Health
Information Management, April 1993. (Pending)

BERGNER, J. C.P. Miller Discovery Grant. Rotary International. (Not Funded)
CRITIENDEN, D.J. Laser Analysis of Surfactant Analog. NIH R03 Program.
October, 1993. (Pending)
CRITTENDEN, D.J. Research :EQuipment Grant: Scanning Force Microscope,
National Science Foundation. V.H. Desai, et al., College of Engineering.
January, 1993. (Pending)

STATE COMPETITION AND REVIEW
CRITIENDEN,, D.J. et al. ,I Effects of Microgravity on Physiological Mechanisms.
Florida Space Grant Consortium, October, 1992. (Not Funded)

38

PRESENTATIONS
INTERNATIONAL AND NATIONAL
WODZINSKI, R.J. "Research priorities to make the products of biotechnology more
affordable.•• Invited Seminar. Pontifical Catholic University of Puerto Rico.
Ponce, Puerto Rico, Minority Student Sciences Careers Support Program, NIH,
October, 1992 .
REGIONAL/STA TE/LOCAL
CHARBA, J. F. and Stout, Jack "Population Biology of the Scrub Lupine." Annual
Meeting of the Native Plant Society, Haines City, Florida, May, 1993.
Hunter, S., Klotz, D., SWEENEY,, M.J., and WHITE, R.S. "Isolation and Partial
Characteriszation of Allergenic Components of Grass and Tree Pollens."
Florida Scientist 56: Supplement 1: 48. Presented at 57th Annual Meeting of
Florida Academy of Sciences, St. Petersburg, Florida, 1993.
Hunter S., Klotz D, SWEENEY, M.J., and WHITE, R.S. "Isolation and Partial
Characterization of Grass and Tree Pollens," Florida Branch ASM, Orlando,
Florida February, 1993.
WASHINGTON D. W. '•Immunization of Sheep Against the Human Recombinant
Inhibin a-Subunit." The 57th Annual Meeting, Florida Academy of Sciences,
Eckerd ollege March 1993.
WODZIN KI R.J. and Chelius M.K. "Improvement of phytase production in
Aspergillus Ficuum.," South Florida Branch, American Society for
Microbiology Orlando, Florida February, 1993.

GRANTS
NATIONAL COMPETITION AND REVIEW
SWEENEY M.J. and WHITE, R.S. National Science Foundation. Microprocessor
Controned Fa t Protein Liquid Chromatography System to Teach Principles of
Chromatography and Protein Purifica'tion in a Core Quantitative Biology
Course Novembe·r, 1992. (Not funded)
Stout, I.J and CHARBA J.F. Conservation Biolo~y of Scrub Lupine,
and Wi1dlife Service, #50132, October, 1992.

39

U.S. Fish

STA TE COl\fPETITION REVIEW

CHARBA, J.F. Planaria in Micro~ravity Environment, Spaceport Authority of
Florida, Titusville, /170689, (extended to 1993).

OTHER
GENNARO, R.N. and SWEENEY, M.J. Surfactant/Antibiotic Coated Nails in the
Prevention of Osteomyelitis. (Pending) BIOMET, January, 1993.
GENNARO, R.N. and SWEENEY, M.J. Haskell Laboratories - Antigen Preparation
of C. kutcherii, January, 1993.
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PUBLICATIONS
BOOKS

Hartshorn, J.H., Lamborn, M. and NOLL, M. (Eds.) Introduction to Critical Care
Nursin~, Philadelphia, P.A.: Saunders, 1993.

BOOK CHAPfERS
NOLL, M. "Ventilatory Assistance," in Hartshorn, J.H., Lamborn, M. and NOLL,
M. (Eds.), Introduction to Critical Care Nursin~. Philadelphia, PA:Saunders.,

1993, 105-144.
Jones A., NOLL, M., and Lamborn, M. "Code Management," in Hartshorn, J.H.,
Lamborn, M. and NOLL, M. (Eds.) Introduction to Critical Care Nursing.
Philadelphia PA:Saunders 1993, 145-173.
ARTICLES

GIOVINCO G. "Personal Decisions with Moral Implications," NAMP Quarterly
Publicati n , 1992 2.J(l) 21-24.
NOLL M. Merrell R. and Byers, J. "Normal fluctuation of mixed venous oxygen
saturation in critically ill medical patient: A pilot study," American Journal of
Critical Car . 1993 ~ 102-106.
SMITH F., "I Remember Heather

It

The Florida Nurse* 41(4), 1993.

SMITH F.

1

The Big Question," The Florida Nurse. 40(5), 1992.

WINK, D.,

'Pain in Children " Nursing Spectrum, 1993, 3.(5), 12-14,.

WINK D. "'An Immunization Update," Nursing Spectrum. 1992, _2(24), 5.

WINK, D., "Childhood Immunizations: Part I," Nursing Spectrum, 1992, 2(16), 1012.
WINK, D., 'Childhood Immunizations: Part Il, t•
12.

Nursin~

Spectrum. 1992, 2(17), 10-

WINK, D., "Discomfort After Peer Administered Injections in an On-campus
Laboratory," Nurse E.ducator. 1992, 17(5), 4, 26.

41

MONOGRAPHS/ ABSTRACTS/PROCEEDINGS
GIOVINCO, G. "Panic disorder and suicidal ideation and behavior: Discrepant
Findings in Psychiatric Outpatients," American Journal of Psychiatry. 1991,
148(9), 1195-1199, in Nursin~ Scan in Research. 19921(3) 13-14.
GIOVINCO, G. "A Family-Genetic Study of Girls with DSM ill Attention Deficit
Disorder," American Journal of Psychiatry. 1991, 148(1), 112-117, in Nursini:
Scan in Research, 1992 5.(3), 15-16.
GIOVINCO, G "Existential Analysis as Quality Improvement in Health Services,,"
Proceed· n~s of the International Symposium on Stress Disorders and
Rehabilitation, 1992.

SMITH, F. Helping the Bitter Get Better. Abstract published in proceedings of The
14th Southeastern Conference of Clinical Specialists in Psychiatric-Mental
Health NursinL!. Lexington> Kentucky: The Society for Education and
Research in Psychiatric-Mental Health Nursing, American Nurses Association
Council on Psychiatric and Mental Health Nursing, and the University of
Kentucky College of Nursing 1993.

NE SL 'ITER
BRUNELL M.L. "Communication: Do Our Patients Understand What We Say,"
The M nitor (ORHS), 11 1992.

PRESENTATIO S
INTERN ATIO AL

NATIONAL

GIOVINCO G. 'Qualjty Improvement in Care-Situations With Traumatized People,"
International Symposium on .Stress Disorders and Rehabilitation, Leuuauden,
The Netherlands June, 1992.
GIOVINCO, G., "Logotherapy: PTSD and AIDS, " the Armenian-American Society for
Studies, on Stress and Genocide, First Conference of International Society for
Traumatic Stress Studies, Amsterdam, The Netherlands, 1992.
1

PRIMUs-conoN B. "The Curriculum Design for Job Corp Training," U.S.
Department of Labor, Washington, D.C., Spring 1993.

SMITH, F. "Nursing in the USA," Kyrositu University. Tokyo, Japan, 1992.
SMITH, F. "Concepts via Cartoons and Comics," Nursing Education 1993. Medical
College of Pennsylvania. Orlando, 1993.
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WINK, D. •Effect of a Program to Increase the Cognitive Level of Questions in
Clinical Post Conference," International State of the Science Congress. Sigma
Theta Tau International, August, 1992.
WINK, D. "Objectives for the Clinical Lab: Why Do We Bring Students to
Agencies?," Nursing Education '03: The Conference for Nursing Faculty,
January, 1993.
REGIONAUSTA TE/LOCAL

GIOVINCO, G. "Value and Ethics," Presented at UCF Presidents Leaders Seminar,
Fall, 1992.
GIOVINCO, G. "Logotherapy and Team Building," The Florida Department of
Agriculture and Consumer Services, Gainesville, August, 1992.
GIOVINCO, G. "The Interface of Religious Beliefs as Cultural Knowledge on Holistic,
Ethical Decision Making in Nursing," University of South Florida, College of
Nursing and Sigma Theta Tau International Delta Beta Chapter, Fourth Annual
Nurse Scholars Series October, 1992.
GIOVINCO G. The Ethics of Caring," Florida Hospice, Inc., February, 1993.

GIOVINCO, G. "Health Assessment and Promotion Project for Children and
Families • Florida League for Nursing Convention "Future Directions for
Health Care: &lucation and Practice," March, 1993.
KOCH-PARRI H S. "Cri ·cal Thinking in Nursing: Perceptions of Baccalaure.ate
Faculty and Students,, " Florida Nurses Association Convention, September,
1992.

NOLL M. 'Interpretation of Arteria1 Blood Gases and the Anion Gap," Orlando
Regional Healthcare System February, 1993.
PERAGALLO, N. 'Heal.th Beliefs and Practices Among Hispanics," Orlando Health
Care System, April, 1993.
PERAGALLO, N. "High Risk Behaviors for HIV Infection Among Hispanic Women,"
Sigma Theta Tau Research Conference. Orlando, March, 1993.
PRIMUS-COTTON, B. "Nursing Education: Recruitment and Retention in Minority
Institutions, Florida A & M University. Tallahassee, Spring, 1993.
H

SMITH, F. "From Novice to Ex.p ert: Benner' s Theory of Clinical Excellence," The
Florida Nurses Association Clinical Excellence Conference, Orlando, March,
1993.
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WINK, D. •Health Assessment and Promotion Project for Children and Families,"
Florida Le.ague for Nursing Annual Convention, March, 1993.

GRANTS
NA TIONAL COMPETITION AND REVIEW
GIOVINCO, G. and KOCH-PARRISH, S. Reducine Risk Factors in African
American Men and Women Throu&h Diet and Exercise.. American He.art
Assoetation. (Pending)

GIOVINCO, G. and Monahan, James. Lo&otherapy and Bereavement: A Comparison
of the &rief response of survivors of individuals who died from AIDS and
individual who died from other causes. (Not Funded)
KOCH-PARRISH 1 S. Development of Pedestrian and Bicyclist Safety Educational
Materials for Driver Licensine and Trainin~ Pro~rams. Submitted to the
Department of Transix>rtation, National Highway Safety Administration,
Washington D.C. (Not Funded)
·
KOCH-PA
SH S. and GIOVINCO, G. Reducing Cardiovascular Risk Factors in
African American Men and Women Through Diet and Exercise. Submitted to
American Heart Association Central Florida Affiliate. #93CG 1A/5.. (Not
Funded)
NOLL, M. Compari on of Colonization and Nosocomical Infection Rates of the
Sherwood M ular Closed Sue ion System. Submitted to Sherwood Medical.
(Pend mg)
PERAGALLO N.
IV Prevenfon in Chile. National Institute of Health. National,
Funded. Grant activity completed Summer, 1992.
SMITH F., Day E. and Atkinson S. Impact of Payment Methods on the Delivery of
Mental Health Services to Adolescents and Children in a Four-County Area in
Florida. Submitted to National Institute of Mental Health. (Not Funded)
STATE COMPETIT ON AND REVIEW
KOCH-PARRISH, S. High School Driver's Education Pedestrian Awareness
Proeram/Project. Member of Curriculum Development Team. P.I.: Dr. Jose
Maunex-Cuadra, School of Communications. Funded by Florida Department of
Transportation (PS-92-08-02-02).
MONTI, L. A Community Nursing Center, submitted to HHS/Project Independence.
March, 1993. (Not Funded)
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NOLL, M. A Comparison of Sy02, Sp02, and Clinical Parameters. with ABG's
Durio& Yentilator:y Weanin~ After Cardiac Sur~er.y. Metropolitan Ireland
Chapter of ANC, the Florida Nurses Foundation, and the Florida League for
Nursing.
WINK, D. ~ulty Use of Clinical Conferences: Pilot Study. P. Florida League for
Nursing, 1992..

OTHER
MONTI, L. A Community Nursin~ Center.
March, 1993. (Not Funded)

Submitted to the Surdna Foundation.
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PUBUCATIONS
BOOKS
DENHARDT, R.B. Theories of Public OJ:&aniz.ation, Second F.dition. Pacific Grove,
CA.: Brooks-Cole, 1993.
DENHARDT, R.B. The pyrsuit of Si&nificance. Belmont, Ca: Wadsworth Publishing,
1993.
BOOK CHAPTERS
DENHARDT, K. •0rganiz.atiooal Structure as a Context for Administrative Ethics,•
in Terry L . Cooper (ed.), Handbook on Admjnistratiye Etbics, Monticello,
New York: Marcel Dekker, (Summer 1993).
DENHARDT, K. and Catron, B. •Ethics l;ducation in Public Administration,• in
Terry L. Cooper (ed.), Handbook on Adminjstratiye Ethics. Monticello, New
York: Marcel Dekker, (Summer 1993).
ARTICLES
DENHARDT, R.B. "Strategies for Managerial Success in Public Organizations,•
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